
GREETINGS FROM THE IG CHAIR
I am honored to serve as the IG Chair, 
especially since 2022 marks ten years since 
the founding of the Behavioral Strategy 
Interest Group. Given that it is the 10th 
anniversary of the IG, I’d like to take the 
opportunity to reflect on this last decade.
In September 2012, nine individuals proposed 
the creation of the Behavioral Strategy Interest 
Group. We are in debt to the scholars who had 
the foresight to see the potential for this IG: 
Richard Bettis, Jerker Denrell, Christina Fang, 
Giovanni Gavetti, Daniel Levinthal, Dan Lovallo, 
Joe Porac, Thomas Powell, and Zur Shapira. 
The Behavioral Strategy IG officially launched 
in January 2013 with 71 founding members, 
and embarked on a unique journey for an SMS 
IG. We focus on a perspective, not on a topic 
or a level of analysis. As the proposal 
document stated, “Behavioral Strategy can 
provide substantial support to existing groups 
without replicating what they do. Unlike 
existing groups, Behavioral Strategy is 
phenomenal rather than topical – that is, it is 
not concerned with any specific strategy topic 
(competitive strategy, corporate strategy, 
stakeholder strategy), but with the underlying 
psychological and behavioral micro-foundations 
that inform all strategy topics and the field as 
a whole. For that reason, we believe that 
Behavioral Strategy is complementary to 
existing groups and can add value in support 
of their core missions.”
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This innovative effort to add an IG that offers a 
perspective that adds insight into the range of 
topics examined by strategy researchers has 
been a resounding success. This is evident in 
both the growth of our IG and the success 
we’ve had in working with other IGs to offer 
venues to explore the impact of behavioral 
perspectives on strategy topics. In terms of 
size, we’ve grown from the initial 71 founding 
members to 200 members in 2013, to 533 in 
2017, and finally to 658 at the end of 2021. 
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In terms of submissions to the annual conference, our IG similarly grew from 66 
submissions in 2013, to 94 in 2017, and to 119 in 2021. We’ve also applied our mission to 
add value to other IGs by worked on joint conference sessions exploring the behavioral 
aspects of strategy topics. More specifically, in the last four years, we’ve co-sponsored 
conference PDWs with the Research Methods IG on experiments in strategy research as 
well as on unlocking the black box in decision making, the Corporate Strategy IG on inter-
organizational diffusion and similarity, the Strategic Leadership and Governance IG on 
inclusion in TMTs, the Knowledge and Innovation IG on micro-foundations of strategy 
process, and the Stakeholder Strategy IG on motivational assumptions in strategy research. 
We’ve also cooperated with the Strategic Leadership and Governance IG to establish and 
administer the Sucheta Nadkarni Award for the outstanding published article on female 
executive leadership. Thus, we have seen over these years how the Behavioral Strategy IG 
has been able to inform our understanding of a range of strategic phenomena and move 
important conversations forward. 

The Behavioral Strategy IG has also been a venue to build connections among scholars. 
This has included interactive business meetings and having hangouts to draw together 
behavioral scholars with shared interests, including outings to view art, to go for a jog, to 
view classic architecture, to enjoy French Cuisine, and to share in a bit of nightlife. 

Our IG has also been uniquely positioned to shed light on key dynamics in the business 
world, offering practical insights to cognitively limited managers navigating a complex and 
ever-shifting landscape. One such example is the conversations we hosted early in the 
COVID pandemic on managing in a time of disruption. 

In short, there is a lot to celebrate as the Behavioral Strategy IG closes out its first decade. 
I appreciate all of efforts of prior IG leaders who have worked hard to build a vibrant 
scholarly community and look forward to the future of the Behavioral Strategy IG. 

Finally, I look forward to seeing many of you in London this fall.

Best wishes,
Gerry McNamara
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10 YEARS OF BEHAVIORAL STRATEGY (cont)



I am delighted to serve as the Program Chair 
of the Behavioral Strategy Interest Group on 
its 10th anniversary. Our IG has experienced 
tremendous growth in membership, 
conference submissions, and related activities 
in the last decade. Looking ahead, the IG is 
well-positioned to offer excellent intellectual 
and social support to its members. 

First, the entire Behavioral Strategy leadership 
team is looking forward to reconnecting in 
person with the IG members after a hiatus of 
three years! I also want to thank all our 
members and volunteers who contributed 
generously to different IG initiatives, 
especially during the COVID pandemic, to 
support our community. 

Second, the Behavioral Strategy leadership 
team has been working hard to create a 
program that I believe will be intellectually 
engaging and inspiring. Aligned with this 
year’s conference theme of innovative 
strategies for an open world, we have an 
exciting program that includes sessions on AI-
augmented decision-making, the impact of 
behavioral biases and learning anomalies on 
firm behavior and performance, online 
collaboration, and new ways of working, 
among others. Supporting the recent SMS 
initiative to share cutting-edge thinking on 
current strategic issues and topics from 
academia and business, one PDW will focus 
on understanding the impact of diversity on 
strategic decision-making; another will 
examine pertinent topics such as the origins 
of polarization, how it affects the way we 
work, and what can we do about it. We will 
also debate how to leverage micro and macro 
perspectives in strategic management 
research. The intent is to bring together
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LOOKING AHEAD TO LONDON 2022

scholars who employ disparate theoretical 
lenses and methodological tools to 
understand better firm behavior and 
performance in a world characterized by 
unanticipated shocks and shifting industry 
and organizational boundaries. 

In the future, we will continue to invest in 
new initiatives to forge conversations and 
connections within the broader community 
and support our Ph.D. students and junior 
colleagues. As always, we welcome ideas and 
suggestions from our members. Please do 
not hesitate to reach out so that we can 
continue to deliver a high-impact conference 
program and new initiatives to benefit all. 

And I look forward to meeting everyone in 
London!

Best Wishes,
Vibha Gaba



GET TO KNOW THE NEW MEMBERS OF THE IG-LEADERSHIP
CLICK ON THE PICTURES TO LEARN EVEN MORE

Daniella Laureiro-Martinez - Associate Program Chair
Daniella Laureiro-Martínez works at ETH Zurich (CH) where she is 
the director of the COLAB, a research group that studies the 
cognitive antecedents of adaptive behavior in environments that 
change. They rely on theories and findings from neurosciences 
and psychology, innovation and strategy, to understand decision-
making, creative problem solving, and ultimately learning. Her 
work has been published on journals like the Strategic
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Shelby Gai – Engagement Officer
Shelby Gai is an Assistant Professor of Management at 
Michigan State University. She received her PhD in 
Management and Organizations at Northwestern University's 
Kellogg School of Management. She is interested in the 
intersection of strategic management and organizational 
theory, and her research specifically focuses on board design 
– a subfield of organizational design that emphasizes how to 
design a company’s board of directors to align with the 
organization’s strategic goals. Her work has been published in 
the Strategic Management Journal, Journal of Management 
Inquiry, and Industrial and Corporate Change.

Management Journal, Organization Science, Journal of Business Venturing 
Insights, Journal of Management Studies, the Journal of Neuroscience, 
Psychology and Economics and in the open-source Nature journals Frontiers in 
Human Neuroscience and Frontiers in Psychology. She currently serves in the 
Editorial Review Board of the Strategic Management Journal and Organization 
Science. In the past she served as Representative-at-large for the Behavioral 
Strategy Interest Group of SMS, and for the Managerial and Organizational 
Cognition and the Technology and Innovation Management Divisions of AoM. 
She holds a PhD in Management (Strategy and Innovation) from Bocconi 
University. Prior to entering academia, she worked as a researcher and a 
businesses and government consultant in areas related to small businesses 
development in Latin America.

https://ethz.zoom.us/rec/play/RBqlRff68DUvwj-iGjgd2-hgoPyf-ae6PQw7VKcYfuCH7ONZcsnQRq8ByvN0Sr9lnpmStBEuKQkQz3_J.86TMawtvyPGeRnRR?startTime=1646759095000
https://youtu.be/3_FmB8jVTJ4


organization design or government interventions. She uses various 
methodologies, including econometric analysis of large datasets and 
computational modeling. Cha’s research has won multiple awards, including the 
FIU Best Paper Prize at the 2018 SMS Special Conference, São Paulo, the Best 
Conference PhD Paper Prize at the 2020 SMS Annual Conference, and the 
Behavioral Strategy Interest Group Best PhD Paper Award at the 2020 SMS 
Annual Conference. Cha holds a PhD in Strategy from the University of Michigan. 

GET TO KNOW THE NEW MEMBERS OF THE IG-LEADERSHIP
CLICK ON THE PICTURES TO LEARN EVEN MORE

Cha Li – Programs and Elections Officer
Cha Li is an Assistant Professor of Management at the McCombs 
School of Business of the University of Texas at Austin. Her 
research interests include behavioral strategy, innovation, and 
firm–government relationships. Her works examine how 
innovation may be hindered by the behavioral constraints of 
individuals, and how such constraints can be alleviated through

Chengwei Liu – Awards Officer 
Trained as an economist in Taiwan, Chengwei Liu (Ph.D., 
Cambridge) is associate professor of strategy and behavioral 
science, and faculty lead of the Global Online MBA Program at 
the ESMT Berlin. Chengwei’s research is published or forthcoming 
in leading journals (e.g., Academy of Management Review, 
Organization Science, Management Science), practitioner outlets
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(e.g., Harvard Business Review, California Management Review) 
and interdisciplinary outlets (e.g., PNAS, Social Networks) and has received eight 
awards/finalists from the Academy of Management and Strategic Management 
Society. His book “Luck: A key idea for business and society” summarizes his 
research on how to quantify and strategize with luck in sports, investment and 
business, as well as its implications on judging merit and social inequality, and is 
a Best Book Award finalist at the EGOS2021. Thinkers50 name Chengwei a 
leading management thinker and Poets&Quants name Chengwei a Top 40 under 
40 Business School Professor. His current research focuses on behavioral 
strategy as arbitrage and how to be smart contrarian.  He serves as 
Diffusion Editor at the Organization Science.

https://youtu.be/yeis56VJ2Y8
https://youtu.be/QhE5NMymbrg


If you want to contribute to the newsletter, join our Committee! 
(PhD’s welcome) - Contact: BehavioralStrategyIG@gmail.com

Behavioral Strategy IG Engagement Committee:
Derek Harmon & Shelby Gai

LOOKING BACK AT SMS 2021 IN TORONTO!

Many award winners to congratulate
Join us in congratulating the winners for:

CLICK ON THE PICTURES TO HEAR ABOUT THEIR PAPER!

Best Paper Award
Does Social Interaction Hurt Search 
by Groups? Evidence from Kaggle
Marco Minervini, INSEAD
Tianyu He, INSEAD
Phanish Puranam, INSEAD

Best Paper Award Runner Up
The Variance of Variance
Chengwei Liu, ESMT Berlin
Chia-Jung Tsay, University College London

Best PhD Paper Award Winner
CEO Cognitive Complexity, Cognitive Flexibility, 
and Strategic Change: The Moderating Role of 
CEO Tenure
Philipp Benedikt Becker, Vienna University of 
Economics and Business

Most Novel Paper Award Winner
The Effect of Organizational Aggregation 
Structures On Individuals’ Voting 
Behavior: An Experimental Investigation
Henning Piezunka, INSEAD
Oliver Schilke, University of Arizona

https://youtu.be/vFJteLRM2CA
https://youtu.be/vFJteLRM2CA
https://youtu.be/tCK_mESaUuI
https://youtu.be/gg6Pj2yvBH8
https://youtu.be/gg6Pj2yvBH8
https://youtu.be/gg6Pj2yvBH8
https://youtu.be/n8pSmGvf5oM
https://youtu.be/n8pSmGvf5oM
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